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WHEREAS it is in the interest of both parties to enter into a process of collective bargaining to determine the 
working conditions for the duration of this Agreement. 

WHEREAS the Parties have agreed that all work will be done in a secure manner in respect of the Safety 
Rules for the Québec Film and Video Industry as well as any other pertinent laws or regulations. 

WHEREAS the Parties have agreed that working in a cordial and harmonious atmosphere is essential to the 
creation and production of motion pictures in Quebec, and that such work shall be carried out without any 
work disruption due to strikes, work slowdown, study sessions, Union meetings or any other form of concerted 
action organized by the Union with the purpose, or having the effect, of slowing work down throughout the 
duration of this Agreement. The Parties also agree that the Company shall not declare a lock-out, either partial 
or total. 

WHEREAS the parties have established a suitable grievance procedure to this end. 

THE PURPOSE OF THIS COLLECTIVE AGREEMENT IS TO 

Establish the minimum working conditions that shall apply to all Employees on the creation and production of 
motion pictures, and to establish the procedure to be followed to ensure that relations between the Parties 
remain harmonious at all time.



 

 

ARTICLE 1 JURISDICTION 

1.1. JURISDICTION 
 
1.2. The Company recognizes the Union as the sole bargaining agent and representative of all the 

Employees in Appendix B to whom this Collective Agreement shall apply, for any production or 
part of a production undertaken in the Province of Quebec. 

 
1.3. All persons who are performing work covered by this Collective Agreement shall be referred to 

as “Employee” in the text of this Agreement. 
 
1.4. The Company may negotiate modifications to this Agreement for one or more productions. 

Modifications will be applicable for the particular production(s) only and will not constitute a 
precedent. 

 
1.5. The Company agrees, in the case of a production or part of a production undertaken outside the 

Province of Quebec, to comply with this Agreement with respect to Union Employees hired within 
the Province of Quebec.  

 
1.6. Productions covered by this Agreement include those produced on film, tape digitally, data or 

otherwise, whether by means of motion picture camera, electronic cameras, or new devices, 
without regard to their manner of distribution or viewing. 

 
1.7. Netflix agrees to advise the Union when a “family company” is producing a motion picture under 

the Agreement. The Company agrees that “family companies” which utilize the Agreement will 
be bound thereto for the duration of the production.  

 
 
ARTICLE 2 UNION HIRING, UNION RIGHTS, SHOP STEWARD,UNION REPRESENTATIVE, 
SUBCONTRACTING 
 
2.1. UNION PERSONNEL HIRING 
 

2.1.1. Any Employee hired directly by a Company or indirectly through another corporation to fill a 
position, either in whole or in part, that is covered by the recognition of the Union is bound by this 
Agreement. In this capacity, the Company shall sign an Individual Employment Contract with the 
Employee. 

 
2.1.2. The Union agrees to furnish all Employees covered by this Agreement to perform work in the job 

classifications of each department as listed in Appendix “B” of this Agreement, and that said 
Employees will be competent and qualified. In the event that the union is unable to furnish 
employees for a covered position, the Company shall first obtain the authorization of the union 
and follow the procedure provided for in article 5.3 in order to hire from any source, in which case 
the Union will not be responsible to warrant competency. 

 
2.1.3. The Company agrees to employ only members in good standing with the union at their functions 

which they are registered to the union as that term is defined by law. For the purposes of this 
Agreement, a duly signed and sealed Union Work Authorization shall also constitute good standing 
with the Union. Failure to show good standing with the Union shall be sufficient reason and just 
cause for dismissal. If any Employee fails to show good standing, then the Union will provide 
written notice of such failure to the Company. If the Employee fails to remedy the Employee’s lack 
of good standing with the Union within three (3) days after the Company receives such notice, the 
Company shall discharge the Employee. 
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2.1.4. In the case of a short-term emergency, any Employee may be required to perform work in any job 
classification in which the Employee is assigned. If at the direction of the Company, an Employee 
works for two (2) hours or more in a classification higher than the classification under which the 
Employee is called for work, the higher rate shall prevail for the entire workday. The Employee 
automatically reverts to their regular rate and classification on the following day unless he is 
notified to the contrary. Under no circumstances may a reassignment to a lower category under 
this Article bring about a reduction in the Employee’s original rate. 

 
2.1.5. Article 2.1.4 shall not be construed to limit drivers who as part of their duties are expected to assist 

with the loading and unloading of vehicles. 
 

2.1.6. The Company agrees that when placing calls for crew availability it will clearly indicate to the 
potential Employee whether the call is a daily or weekly position. 

 
2.1.7. The Company recognizes the union's jurisdiction and job classifications as set out in Appendix "B" 

of this Agreement and agrees not to directly or indirectly change, delete, alter or amend the jobs, 
transfer job functions from one classification to another, or establish a new job classification 
without the written consent of the union. 

 
2.1.8. The Company agrees not to assign work to an Employee, which would have the effect of excluding 

that Employee from the protection of Union membership. 
 

2.1.9. The Company agrees to employ sufficient personnel in every department so that each department 
is able to safely and efficiently complete their work. Each department shall have one Department 
Head at the applicable rate. 

 
2.1.10. The Company shall send the Union, as soon as possible, a copy of all production and employment 

documentation: the crew list by department, the shooting calendar, as well as the addresses of all 
workplaces and Individual Employment Contracts. 

 
2.1.11. The Company agrees to hire first qualified AQTIS LOCAL 514 IATSE members for duties under 

which they are registered, then qualified members in good standing pending classification, IATSE 
members from other IATSE locals, and finally, if needed, non-members who shall be authorized 
as stipulated in Article 5.3. 

 
2.2. UNION RIGHTS 
 

2.2.1. An Employee’s active participation in Union activities or the Employee’s involvement within the 
Union, either as a member or Union Officer, shall in no way be cause for a refusal to hire, nor be 
cause for dismissal, prejudicial treatment, hostility or bias against said Employee. 

 
2.2.2. It shall not be a violation of this Agreement, and it shall not be cause for dismissal or disciplinary 

action in the event an Employee refuses to enter upon any property involved in a labor dispute 
sanctioned by the Province of Quebec, or refuses to go through or work behind a picket line, 
including a picket line at the Company's place of business or workplace. However, such Employee 
may be temporarily replaced for the time period in which a picket line is at issue. 

 
2.3. SHOP STEWARD 

The Company shall recognize a Shop Steward as appointed by the Union and/or elected by the 
Employees at each shooting place and/or workplace. Any person so appointed and/or elected 
shall have the complete cooperation of the Company in the reasonable performance of duties to 
inspect all working conditions affecting the terms of this Agreement. 
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2.4. UNION REPRESENTATIVE 
 

2.4.1. Union representatives shall be permitted to visit any production location and/or site during the 
hours when Employees are working, provided work is not disrupted and the representative 
complies with the reasonable and generally applied visitor and security rules as established by the 
Company. 

 
2.4.2. Union representatives shall be permitted to visit any production office provided advance notice is 

given to the Company prior to such visit and subject to the same Company rules outlined in Article 
2.4.1. 

 
2.5. SUBCONTRACTING 

The Company will not subcontract bargaining unit work which customarily and historically has 
been performed by Employees covered by this Agreement unless the Union consents thereto; or 
the Company lacks the requisite equipment, technology, facilities or personnel to perform the work; 
or the work of the type being subcontracted has heretofore been subcontracted by a producer 
engaged in the motion picture and episodic media industry in the province of Quebec. When 
practicable, the Company shall deliver a minimum of one week's advance notice to the Union of 
its intention to subcontract.  
 

 
ARTICLE 3 RIGHTS AND OBLIGATIONS 
 

3.1. Subject to the terms of this Agreement, the Union recognizes the Company’s right to manage and 
direct its operations and to exercise all the management functions necessary to running its 
business. The Union recognizes that these management rights and administrative prerogatives 
belong exclusively to the Company and its representatives. 
 

3.2. The Company or its successors or assignees shall maintain the legal status of the Company and 
shall not permit same to be liquidated, wound down or dissolved until all of the Company’s 
obligations under this Agreement have been fully and finally performed and satisfied unless 
outstanding obligations are guaranteed by the distributor or another company. 

 
3.3. If there is a change in the Company’s name or the title of the motion picture, the Company agrees 

to notify the union, in writing, as soon as reasonably possible. 
 
3.4. This Agreement will be binding upon and inure to the benefit of the parties and their respective 

heirs, executors, administrators, receivers, successors and assigns. 
 
3.5. The Company agrees to bring all employees under the terms of the applicable Worker’s Health, 

Safety and Compensation Board for the Province of Quebec named the Commission des normes 
de l’équité de la santé et de la sécurité du travail (CNESST) and in any other jurisdiction where 
work on the production is to take place. Certificates of valid enrollment or such other forms of proof 
thereof as is satisfactory to AQTIS 514 IATSE, shall be provided to it before employment 
commences. An appropriate first aid kit shall accompany all production crews wherever they may 
be working. When the Company determines, in consultation with the Union, the working conditions 
to be dangerous or hazardous, an employee holder of a valid certificate of first aid, such as defined 
in article 18.14, will be employed. 

 
3.6. The Company undertakes to supply at request of the Union, the proof of a general liability 

insurance policy covering all the Employees. 
 

3.7. The Company agrees it shall not allow for discrimination against or engage in any harassment of 
any applicant for employment or employee for reasons based on race, colour, creed, political 
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belief, religion, family status, marital status, ancestry, place of origin, sex, age, disability either 
physical or mental, union membership or activity, gender expression or identity, or sexual 
orientation.  

 
The Company maintains a strict anti-harassment policy which includes the prohibition of 
psychological harassment as defined under provincial law. As with all individuals employed by the 
Company, employees working under this Agreement are protected by this policy and required to 
comply with its terms. 
 
 

ARTICLE 4 SCREEN CREDITS 
 

4.1. Except in the case of restrictions imposed by the broadcaster and/or the distributor, the Company 
will grant a screen credit to Department Heads, corresponding to the position that appears in their 
Employment Contracts, unless another understanding has been reached beforehand in said 
Contracts. The Company shall continue to give credits in accordance with its Company policy. 

 
4.2. IATSE International emblem shall be added to the screen credits by the Company. 
 
4.3. Any Employee who wishes to have their name removed from the screen credits must notify the 

Company in writing, at the latest at the time said screen credits are composed, and the Company 
agrees to comply with such request. 

 
 
ARTICLE 5 REMUNERATION, INDIVIDUAL EMPLOYMENT CONTRACT, WORK AUTHORIZATION, 
POSITION 
 

5.1. REMUNERATION 
 

5.1.1. The Company agrees to pay Employees remuneration at rates not less than the minimum rates 
set out in Appendix “B” of this Agreement. 

 
5.1.2. Nothing in this Agreement shall prevent any Employee from negotiating and obtaining from the 

Company on a non-precedential basis, better conditions, and terms of employment than those 
herein provided. 

 
5.1.3. Payment for work performed and any other payments or considerations shall be paid on Friday of 

the following week, at or before 6:00 p.m. (18 h 00) for work performed prior to the work week 
ending Saturday at midnight. The Company shall provide a copy of the Employee’s time sheet to 
the Employee, showing earnings in detail. 

 
5.1.4. In the event of late payment by the Company, a penalty equivalent to twelve (12) percent per year 

of the gross wages for that week shall be paid to the Employee and such penalty shall be added 
to the next week’s wages, or if none, by a separate cheque. In the case of a missing cheque 
caused by the Company, the penalty for late payment of wages commences forty-eight (48) hours 
after written notice of a missing cheque has been given to the Company. The foregoing shall not 
apply in the case of a bone fide dispute as to whether payment is due, or the Employee’s failure 
to submit the appropriate documentation. 

 
5.1.5. The pay slip must be drafted in French and English. 

 
5.1.6. In the event the Company uses a payroll company or other outside person(s), or entity (herein 

referred to as the payroll service) to handle or facilitate the payment of wages or other benefits to 
or on behalf of an employee or employees covered under this agreement, the Company agrees 
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and acknowledges that it is and remains the Company of such Employee(s) for the purposes of 
all provisions of this Agreement, and that the Company remains liable and responsible for 
compliance with such provisions. 

 
5.2. INDIVIDUAL EMPLOYMENT CONTRACT 
 

5.2.1. The company shall use the Contract form provided by the AQTIS LOCAL 514 IATSE. All related 
Addenda and the Employment Contract shall be written in French however an English version of 
the Employment Contract and the Appendices can accompany the Contract in French. Appendix 
C. 

 
5.2.2. At the time the Employment Contract is signed, it must be accompanied by any addendum 

negotiated with the union. 
 

5.2.3. By the signature of the Employment Contract, the Employee authorizes the deduction stipulated 
in this Collective Agreement. 
 

5.2.4. The Company shall complete and sign the Employment Contract, have it signed by the Employee, 
and give the Employee one copy, as soon as reasonably practicable. 

 
5.2.5. The Company shall send to the Union a copy of all the Employment Contract on a weekly basis  

of the Contracts’ signing. 
 

5.2.6. The Company can sign one of the following Contract options: 
 

5.2.6.1. A weekly Employment Contract, which is renewed automatically from week to week, subject to 
the provisions of Article 6. These renewals are considered as the same Contract for the 
purposes of application of the present collective Agreement. The weekly Contract guarantees 
any five (5) consecutive days of remuneration per week of seven (7) days. The first and last 
week of employment may have less than five (5) guaranteed days. 

 
5.2.6.2. A daily Employment Contract, containing a number of guaranteed workdays. A daily 

Employment Contract, containing more than fourteen (14) days worked over a period of twenty-
one (21) days, not applicable to employees working exclusively on the second unit, becomes 
automatically a weekly Employment Contract. 

 
5.2.7. A member of IATSE cannot work on an AQTIS LOCAL 514 IATSE production at another function 

than that or those under which he is registered at the union. If the production wants to hire a 
member of IATSE to work in another function than that or those under which he is registered, 
production and the immediate supervisor must file a request with the Application Form of 
Authorization. 

 
5.3. WORK AUTHORIZATION 
 

5.3.1. The Company shall be allowed two (2) guaranteed permits, with a limit of one (1) per department.  
When practicable, the Company shall notify the Union of its intent to utilize this provision a 
minimum of five (5) business days prior to the commencement of work for the individual and 
provide the Union with necessary documentation prior to commencement of work for the 
individual. It is further understood that nothing in the foregoing language is intended to limit the 
Company's ability to employ additional Permit Workers upon consent of the Union as 
contemplated in Article 5.3.2 of this Agreement. 

5.3.2. In the event that the Company makes a request to employ a member AQTIS LOCAL 514 IATSE 
not registered with the union at their function or an individual who is not a member of the AQTIS 
LOCAL 514 IATSE, the Company shall submit the request in writing along with the following 
information to the Union for consideration in the granting of an authorization of work: 



2026-2030 AQTIS 514 IATSE NETFLIX Collective Agreement  

2026-2030 AQTIS 514 IATSE NETFLIX Collective Agreement    Page 9 of 50 

 
5.3.2.1. A description of the position to be held by the individual being authorized; 

 
5.3.2.2. The reasons for the necessity of that individual being authorized; 

 
5.3.2.3. A list of credits or a resume of the individual being authorized; 

 
5.3.2.4. Proof of the Union affiliation and/or standing of the individual being authorized. Copy of the 

IATSE membership card, recto verso, and/or a letter of good standing for technicians from 
other IATSE locals. 

 
5.3.2.5. Proof of use and launch of the platform “SET” on the website of the Union for the position 

sought. 
 

5.3.2.6. A completed Union Work Authorization Application signed by the Company file at least five (5) 
working days prior to hiring during pre-production and at least 24 to 48 hours during shooting 
days. Appendix E. 

 
5.3.2.7. The reasons for not hiring an AQTIS LOCAL 514 IATSE member that would be available to the 

function, should be presented by letter, in accordance with Article 5.3.2.5. 
 

5.3.3. If it is deemed necessary to employ individuals who are not members of the Union, and the 
Company has met the conditions in article 5.3, the Union shall not unreasonably deny the granting 
of a work authorization for a period not exceeding the duration of the production and only after the 
following conditions have been met. 

 
5.3.3.1. These individuals have been approved by the appropriate government agency, in co-operation 

with the Union if necessary; 
 

5.3.3.2. The rates, conditions, and/or terms of this Collective Agreement regarding Union personnel 
have been met except when another Collective Agreement applies which terms in the 
aggregate do not diminish the terms of the present Agreement. 

 
5.3.4. The Company shall not hire a non-recognized member or an individual who is not a Union member 

until the Company has received a copy of the authorization application, duly approved by the 
Union. 

 
5.3.5. Permits will be granted for a personal Make-Up Artist, personal Hair Stylist, and/or personal 

Dresser, for an individual Cast member, and that Cast member’s Stunt and/or Photo Double.  
 

5.4. POSITION 
The position which the Employee is hired to fill for a production is to be determined prior to being 
hired and remains in effect for the duration of the Employee’s Employment Contract. 

5.4.1. The Company shall not lay off and rehire the same employee within the same workweek for the 
sole purpose of avoiding premium pay. The minimum daily call is eight (8) hours of work plus one 
(1) unpaid meal break. There shall be no split shifts. 

 
5.4.2. The Employee shall not be replaced during a daily shift by a non-union employee or by a non-

classified union member. 
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ARTICLE 6 LAY-OFFS, DISMISSAL, CANCELLATION OF CALLS 

6.1. LAY-OFFS 
 

6.1.1. Before any lay-offs, the weekly Employee shall be given in writing one (1) weeks’ notice of lay-off 
or one (1) week’s severance pay. A production schedule that identifies an end date shall be 
sufficient notice. In order for the day of notice to count towards the one (1) week period, such 
notice shall be given not later than the Employee’s wrap time on that day. If notice is given later 
than the Employee’s wrap time that day, then the one (1) week period shall commence on the 
following day. One (1) week shall be considered to be five (5) working days. In turn, a weekly 
Employee shall give the Company one (1) weeks’ notice before resigning. 

 
6.1.2. During an initial three (3) week period, the Company at its sole discretion, may lay-off a weekly 

Employee while paying him the current work week, without further payment or obligation. 
 

6.1.3. Employees that were authorized to occupy a given position will be laid-off before employee 
members of AQTIS LOCAL 514 IATSE that are qualified to occupy that position. 

 
6.1.4. The Company shall first lay-off non-members and members of other IATSE locals before any 

AQTIS 514 IATSE members shall be laid-off. 
 
6.2. DISMISSAL 
 

6.2.1. The Company may dismiss any Employee on the spot for deliberate non-compliance or grievous 
wrongdoing on the latter’s part. Within forty-eight (48) hours following the dismissal, the Company 
shall notify the Employee in writing of the reasons for the dismissal, and a copy shall be forwarded 
to the Union. 

 
6.2.2. The parties agree that the principles of progressive discipline will be applied in appropriate 

circumstances. The Company agrees to provide the Union with a copy of written reprimands 
and/or a written notice of discipline that exceeds a written reprimand in severity, including 
discharge. 

 
6.3. CANCELLATION OF CALLS 
 

6.3.1. The Company can cancel a call for a daily employee by giving the Employee notice of cancellation 
at wrap of the previous day or twelve (12) hours prior to the daily call if the Employee did not work 
the day prior, including weekends. Any daily Employee not personally notified of a cancelled call 
at the end of the Employee’s shift shall be considered as having been called for a minimum daily 
call the next day. No Employee’s call may be cancelled after that person has finished a shift and 
left the studio, the location site or any other place of employment. There shall be no stand-by calls. 

6.3.2. The Company may issue a “weather-permitting” call for wildfire smoke, extreme heat, extreme 
cold, snowstorm, sleet or ice storms to an Employee prior to the Employee’s dismissal for the day 
and to persons not on payroll up to twelve (12) hours before their call time (even if a call had 
previously been given).  The Company shall provide notice to the Union upon the issuance of a 
“weather-permitting” call.  The Company may cancel a “weather-permitting call” up to four (4) 
hours prior to the Employee’s call time.  In the event the Employee is notified not to report to work, 
the Employee shall be paid four (4) hours of pay at straight time, which shall be subject to fringe 
contributions.  However, if the notification is untimely, the Employee shall be paid for the applicable 
daily minimum call, which shall be subject to fringe contributions. 

6.3.3. The Company may declare a Force Majeure, cancelling work calls, laying off Employees during a 
workday, or otherwise suspending production without prospective obligations to Employees, as 
the result of an inability to provide work because of an unforeseen circumstance beyond its 
reasonable control. Force Majeure includes, but is not limited to: riot, war, fire, earthquake, 
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hurricane, flood, injury, illness, labour dispute, strike, the failure or inability of a key cast member 
to perform or the director to undertake their duties, or governmental regulation or order in a national 
emergency. In such unforeseen circumstance, the Company shall furnish a statement in writing to 
the Union within twenty-four (24) hours, or as soon thereafter as practicable, as to the reason for 
the Force Majeure. Employees must be notified two (2) hours before the Employee’s call. 
Employees who have arrived for work without receiving notification two (2) hours prior to their call 
are entitled to payment for the minimum daily call. 

 
 
ARTICLE 7 STUDIO ZONE 
 

7.1. COMMUTING TRAVEL 
 

7.1.1. The following boundaries shall be referred to as the Studio Zone: 
 

7.1.1.1. Within the area specified in Appendix “A” where the Berri UQAM metro station is to be 
considered the point of reference. 

 
7.1.2. Travel time outside the boundaries of the Montreal studio zone (see Appendix A) is established 

by consulting the Google Maps application and using the normal travel time to the shortest 
proposed route between the reference point (Berri UQAM metro station) and the destination, 
reduced by the number of thirty (30) kilometers. 

 
7.1.2.1. When an Employee is required to work outside the Studio Zone foreseen in article 7.1, the 

Employee’s call originates and terminates at the thirty (30) kilometers mark according to the 
calculation described in article 7.1.2. Such travel time spent, outside the Studio Zone foreseen 
in article 7.1, shall be considered as time worked. 

 
7.1.3. Travel time from a location outside the zone beyond the thirty (30) kilometer mark as established 

according to the article 7.1.2 calculation shall be paid at the rate in use and effect during the last 
hour of work at the location, but the hourly rate for travel time shall not exceed two (2) times the 
Basic Hourly Rate. 

 
7.1.4. For locations outside the boundaries of the Studio Zones where the Employee will not be required 

to be lodged overnight, the Company shall provide transportation to and from the location from a 
marshaling point or points within the Studio Zone. 

 
7.2. TRAVEL AND ACCOMMODATIONS 
 

7.2.1. On Distant Locations the travel time from the accommodation to the workplace and back shall be 
considered as time worked. 

 
7.2.2. When the commuting travel time of an Employee does not take place on a workday, this day is 

calculated as a workday, but may not be considered as 6th and/or 7th day. The Employee shall 
receive a minimum allowance of four (4) hours at the Basic Hourly Rate, or real time traveled, until 
a maximum of eight (8) hours. at the Basic Hourly Rate split in increments of ten (10) minutes. 
 

7.2.3. If the travel time stipulated in Article 7.2.2 exceeds ten (10) hours, this travel time must be 
necessarily followed by a minimum of (10) hours of rest. 

 
7.2.4. When an Employee is traveling to and from a Distant Location, first class transportation shall be 

provided by the Company. When traveling by air, economy class shall be considered first class 
transportation. When traveling by air, for more than five (5) hours of flight, business class shall be 
considered first class transportation. 
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7.2.5. When an Employee is required to travel, he shall be insured by the Company for the duration of 
the travel, including the return trip, for the sum of two hundred thousand dollars ($200,000) against 
accidental death and/or dismemberment when required by the Company to travel by means of 
transportation furnished by the Company other than air during the Employee’s assignment, two 
hundred and fifty thousand dollars ($250,000) when the Employee is required to travel by plane 
at the request of the Company, or three hundred and fifty thousand dollars ($350,000) when the 
Employee is required to travel by helicopter at the request of the Company. Employees shall be 
required by the Company to fill out a form specifying a beneficiary. This form shall be filed with the 
designated representative of the Company, and a copy forwarded to the Union. 
 

7.2.6. An Employee refusing in good faith to travel by plane or helicopter will not jeopardize future 
working opportunities on future assignments, which do not require travel by plane or helicopter. 

 
7.2.7. The Company shall provide for all works outside of the Studio Zone, secure or supervised parking 

or reimburse each Employee for parking fees, and such reimbursements will be claimed on the 
Employee’s timesheet, attaching receipts if applicable. Parking will be provided within a 
reasonable distance from the work site. 

 
7.2.8. When an Employee is required by the Company to move from one place of work to another, the 

Company shall supply proper transport. Such time spent shall be considered as time worked. 
Employees may not ride in the back of trucks or in the freight area of any vehicle. 

 
7.2.9. When the Company asks an Employee to use their personal vehicle in the performance of the 

Employee’s duties, the Company will compensate the Employee a minimum of sixty-eight cents 
($0.68) per kilometer, this compensation is understood to include maintenance and insurance. 
Alternatively, at the Employer’s election, Employees may be paid forty dollars ($40.00) ($45.00 
effective January 1, 2028) per day plus fuel with receipts.  This article shall not apply if on-
production Employees are driving from one location within the Studio Zone to another location 
within the same Studio Zone during the course of the workday.  

 
7.2.10. Outside the studio zone prior to photography, the actual distance and time will be determined in 

ten (10) minute increments by and between the Local 514 Representative and the Company. 
 

 
ARTICLE 8 ACCOMODATIONS AND PER DIEM 
 

8.1. The Company shall not cover any per diem expenses when the Employee’s work is performed 
within the Studio Zone set out in Article 7.1. 

 
8.2. When the Employee’s work is performed outside of the Studio Zone, the Company shall pay a Per 

Diem to cover for all meal periods from the beginning to the end of the workday at the following 
rates: 

Breakfast $15 
Lunch $25 
Dinner $35 

 
8.3. Where the workday exceeds fourteen (14) hours outside the Studio Zone including travel time, the 

Company must provide per diem expenses for three meals, except for the meals that were 
provided at the Company’s expense. 

 
8.4. Where the Company provides a meal, it shall not have to pay the per diem stipulated for said meal. 
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8.5. On Distant Location, the Company shall make the reservations, pay for the hotel room and pay 
the Employee a meal allowance, as defined in Article 8.2. Each Employee is entitled to have their 
own room, which must meet CAA Québec standards. 

 
8.5.1. Check out times should not infringe upon the applicable turnaround. 

 
8.6. The Company agrees that where meals at the above-mentioned standards are unavailable, the 

Company will re-adjust the amounts set forth in article 8.2. 
 
8.7. On Distant Locations, each Employee shall be notified prior to departure as to what 

accommodations are available on location. All Employees shall be informed at least twenty-four 
(24) hours prior to departure as to what kind, class, or mode of transportation will be furnished. 
The return fare is to be paid by the Company. 

 
8.8. If an Employee is required to work in the United States, the per diem amounts shall be paid in 

Canadian dollars, equivalent to the value in U.S. dollars. 
 
8.9. If an Employee is required to work outside of Canada and the United States, the Company shall 

adjust the out-of-town expenses in keeping with corresponding amounts in these countries, with 
said amounts not being less than the rates set out in Article 8.2. 

 
8.10. For an Employee on a distant Location for fourteen (14) days or more, such Employee shall 

receive an additional per diem of thirty dollars ($30) per week. This payment shall be retroactive 
to the first week of employment at said location. 

 
8.11. On distant locations, the amounts stipulated in Articles 8.2 and 8.10 shall be paid on the 

paycheque for the days the per diem has been allocated. If an employee requests an advance 
payment, the company will attempt to grant their request in good faith 

 
8.12. When any workday at any location outside the Studio Zone, foreseen in article 7.1, is fourteen (14) 

hours worked in duration or longer not including meal, the employer, will make reservations for 
and pay the full cost of single occupancy, first class accommodation equivalent to CAA or AAA 
standards when an employee is required to work. 

 
8.13. When the unit is outside the Studio Zone on distant locations, the Employee shall receive one 

hundred fifty dollars ($150.00) per diem on an unworked sixth (6th) day in lieu of any other payment 
and one hundred fifty dollars ($150.00) on an unworked seventh (7th) day in lieu of any other 
payment. If work is performed on the sixth (6th) or seventh (7th) days of the week, articles 9.5.1 
and 9.5.2 shall apply. 

8.14. In the event that the Company engages an Employee to perform work outside the limits of 
Canada and the United States and its territories, in any of the Job Classifications covered by 
this Agreement, then the Company at its discretion, may engage a person under an “inclusive 
deal” contract, in the place and stead of the provisions of this Agreement except that the 
Company shall pay the applicable fringe contributions under this Agreement. 

 
 
ARTICLE 9 WORK SCHEDULE, WORK CYCLE, OVERTIME, EXTRA WORKDAYS, TIME SHEET, 
CALL SHEET 
 
9.1. WORK SCHEDULE 
 

9.1.1. The work week schedule shall consist of any five (5) consecutive days out of any seven (7) 
consecutive days starting on the first of such five (5) days, the sixth (6th) and seventh (7th) days 
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shall be the consecutive days off. All the employees working exclusively on a second unit, the 
work week schedule, shall consist of any five (5) days out of any seven (7) days. 

 
9.1.2. The work week schedule during pre-production may be different than the work week of production.  

 
9.2. WORKWEEK SHIFT 
 

9.2.1. Once every five (5) shooting weeks, the Company may shift the work week schedule, without 
penalty, by doing either of the following: 

 
9.2.1.1. Push the work week schedule forward by one (1) or two (2) days by adding one (1) or two (2) 

days off consecutive to the seventh (7th) day off of the work week provided that each additional 
day off shall include an additional twenty-four (24) hour rest period. If work is performed on any 
of the additional days off, the rate of pay shall be that of a seventh (7th) day of work; and 

 
9.2.1.2. Pull the work week schedule back by one (1) day, by changing the shifted work week, provided 

that the sixth (6th) day of the work week is a day off unpaid and provided that a thirty-four (34) 
hour rest period applies. Or pull the work week back by one (1) day, by changing the shifted 
work week, provided that the fifth (5) day and the sixth (6th) day of the work week is two (2) 
days off unpaid and provided that a fifty-two (52) hour rest period applies. Or pull the work 
week back by two (2) days, by changing the shifted work week, provided that the fifth (5th) day 
of the work week is a day off unpaid and provided that a thirty-four (34) hour rest period applies. 

 
9.2.1.3. The parties recognize that Off-Set employees, Splinter Units, 2nd Units, may have a different 

individual work week schedule than that of the Main Shooting Unit, in accordance with article 
9.1.1. 

 
9.2.2. The Company will notify the Employees and the Union at least seven (7) calendar days beforehand 

of any required shifts to the work schedule. Changes to the work week schedule shall be in 
accordance with article 9.2.1. In no event may the Company shift the work week schedule to avoid 
paying for an unworked holiday. 

 
9.2.3. The change in work week schedule from pre-production to production shall not be considered a 

shift. However, it is agreed and understood that there shall be a minimum of one (1) day off 
between pre-production and production. If work is performed on that day, the rate of pay shall be 
that of a seventh (7th) day of work. 

 
9.3. WORK CYCLE 

 
9.3.1. The normal workday shall consist of eight (8) consecutive hours, excluding unpaid meal periods. 

This workday can begin on one day and finish on the following day. There shall be no split shifts.  
 

9.3.2. Hours worked shall be calculated in sixths (6) of one-hour increments (ten (10) minutes). 
 

9.3.3. Only under the following situations within the Studio Zone a four (4) hour minimum call may be 
scheduled within the Employee’s standard work week: 

(1) Production meetings and screening rushes; 
(2) Screen tests; 
(3) Location scout; 
(4) Airport pick-ups and drop-offs; 
(5) Company provided training.  

 
Such work is to be paid at one and one-half times (1 1/2x) the basic hourly rate. An employee paid 
on a flat daily rate will receive half of their daily rate. Any additional hours assigned shall be paid 
at two times (2x) the basic rate calculated to the end of the last hour in which work was performed. 
 



2026-2030 AQTIS 514 IATSE NETFLIX Collective Agreement  

2026-2030 AQTIS 514 IATSE NETFLIX Collective Agreement    Page 15 of 50 

9.3.4. If the Employee requests and obtains from the Company permission to leave before the end of a 
shift, the Company has the obligation to pay only the actual hours worked. 

 
9.4. OVERTIME 
 

9.4.1. For Employees paid on an hourly basis, all working hours or fractions thereof, in excess of eight 
(8) hours per workday, shall be paid at one and one-half (1.5) times the Basic Hourly Rate up to 
the twelfth (12th) work hour. 

 
9.4.2. For Employees paid on an hourly basis, all working hours or fractions thereof, in excess of twelfth 

(12th) hour, shall be paid at two (2) times the Basic Hourly Rate. 
 

9.4.3. For Employees paid on an hourly basis, all working hours or fractions thereof, in excess of fifteenth 
(15th) hour, shall be paid at three (3) times the Basic Hourly Rate 

 
9.5. EXTRA WORKDAYS 
 

9.5.1. When an Employee is required to work a sixth (6th) worked day in the Employee’s work week, the 
hourly rate of pay for the minimum daily call on that sixth (6th) day shall be one and one-half (1 
1/2) times the Applicable Hourly Rate. The hourly rate of pay for work after 8 work hours shall be 
two (2) times the Applicable hourly rate. The hourly rate of pay for all work after twelve (12) 
workhours shall be three (3) times the Applicable Hourly Rate. 

 
9.5.2. When an Employee is required to work a seventh (7th) worked day in the Employee’s workweek, 

the hourly rate of pay for the minimum daily call on that seventh (7th) day shall be two (2) times 
the Applicable Hourly Rate. The hourly rate of pay for all work after 8 work hours shall be three (3) 
times the Applicable Hourly Rate. 

 
9.5.3. Should an Employee work fourteen (14) consecutive days, the Employee shall remain at seventh 

(7th) day premium rates until such time as a full forty-eight hour (48) plus applicable turnaround 
free from work is provided. 

 
9.5.4. At no time will any overtime, sixth (6th) or seventh (7th) day, including penalties, turnaround, meal 

period etc. exceed three (3) times the basic hourly rate.  
 
9.6. TIME SHEET 
 

9.6.1. All hours worked by any Employee must be indicated on the individual weekly timesheet. 
 

9.6.2. The Employee may refuse to initial a time sheet if the Employee considers that there is a 
discrepancy between the hours shown and the hours worked. 

 
9.6.3. Time sheets must necessarily be signed by employees at the end of each week, not by a third 

party, so as to ensure that hours worked by each employee are well reflected and that they are 
given a copy. 

9.7  CALL SHEETS 

9.7.1. The Company must provide a call time and location to all Employees with a minimum notification 
time of daily turnaround.       

 
9.7.2. All employees working on the set and/or at proximity and part of the shooting team must be 

inscribed on the call sheet. 
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ARTICLE 10 CREW CALL, MEAL PERIOD, MEAL SCHEDULE, REST PERIOD, NIGHT 
PREMIUM,SCRIPT SUPERVISOR PREMIUM 
 

10.1. CREW CALL 
 

10.1.1. The crew call is established by the Company as the start of the workday and is used for the 
calculation of the first meal period. The time of the crew call shall be indicated on the call sheet. 

 
10.1.2. All employees called a minimum of two (2) hours before the general crew call shall be provided 

a reasonable hot meal. This will be a paid-through meal break no less than 20 minutes in 
duration and the employee will be freed of all activity. Such paid-through meal must be within 
two (2) hours before general crew call or two (2) hours after general crew call and shall not be 
considered the first meal. The next meal period shall be no later than six (6) hours from general 
crew call. 

 
10.2. MEAL PERIOD 
 

10.2.1. Any meal provided by the Company must constitute a standard meal for that particular time of 
day. 

 
10.2.2. The first meal period is calculated from the crew call. Any Employee working off-set shall be 

responsible for scheduling the Employee’s own meal periods. 
 

10.2.3. Meal periods begin from the time the Employee arrives at the location where the meals are 
served. Every Employee has the right to a minimum of thirty (30) minutes to consume the meal. 

 
10.2.4. Employees must obtain the authorization of the Company or its representative before doing 

any work which may incur a meal penalty. 
 

10.3. MEAL SCHEDULE 
 

10.3.1. A first unpaid meal period of one (1) hour must be granted to the Employee after at least three 
(3) hours and no more than six (6) hours of work after crew call, as stipulated in Article 10.2.2 

 
10.3.2. All the meals mentioned in article 10.3.1 are supplied by the Company at its expense for all 

employees working on set during the production. For all Employees working “off-set” and in 
pre-production, meals are served at the discretion of the Company. 

 
10.3.3. Another paid meal period of at least thirty (30) minutes must be granted and served at the 

workplace by the Company at its expense to the Employee after at least three (3) hours and 
no more than six (6) hours of work for each resumption of work that follows the first meal period. 

 
10.3.4. Instead of the first meal period stipulated in Article 10.3.1, the Company may establish a paid 

meal period of at least thirty (30) minutes. 
 

10.3.5. If an Employee is unable to have a meal period by the times specified in Article 10.3 the 
Company shall be required to pay a meal penalty of two (2) times the rate of pay in use and 
effect based on hourly increments, but calculated in ten (10) minute segments until such a meal 
period is provided. Any part of a ten (10) minute period shall constitute a full ten (10) minute 
period, and at no time shall the rate of pay, inclusive of meal and rest period penalties, exceed 
three (3) times the basic hourly rate. 

 
10.3.6. The time required to travel to and return from a meal place shall be part of the hours worked. 

However, the time required to travel to the meal place for any meal does not entail a meal 
penalty. 
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10.3.7. In the absence of catering, all Employees shall receive a meal period of sixty (60) minutes. 

Adequate travel time to and from a restaurant or other eating establishment shall be considered 
time worked but shall not incur penalties. 

 
10.3.8. When catering is provided, in order to constitute an adequate meal, there shall be a reasonable 

selection provided. It is agreed and understood that snacks (i.e.: hot dogs, hamburgers, pizza, 
etc.,) do not constitute a proper meal. 

 
10.3.9. Before the first meal period, the Company shall have a maximum ten (10) minute grace period 

to complete a shot in progress before article 10.3.5 applies. A “shot in progress” is defined as 
the continuation of photography of the current set-up of the scene. No change to lighting, 
framing or lenses is permitted during the grace period. This grace period shall not cause the 
Employee’s meal period to be shortened. Additionally, this grace period shall neither be 
scheduled nor automatic nor is it intended for everyday use. 

 
10.3.10. For wrap, the six (6) hour work period following the end of the last meal period may be extended 

by the Employer for a maximum of 5/10 (.5) hour. If work exceeds such extension, then meal 
penalties shall be calculated and paid from the end of such six (6) hour work period. 
 

10.3.11. French Hours: The Company may, in its sole discretion, institute “French Hours.” In such 
circumstances, the Company shall provide the Union and the affected Employees with no less 
than twelve (12) hours’ notice of “French Hours” scheduling being instituted. The Company 
shall make reasonable efforts to provide such notice by no later than one (1) hour after camera 
wrap. 
Inadvertent failure to provide the Union with such notice shall not prevent the Company from 
instituting “French Hours” scheduling.  

For clarity, “French Hours” scheduling consists of: 

(i)     An eleven (11) hour period of elapsed time commencing with the general crew call 
and ending after camera wrap, which includes one (1) hour of paid meal period 
before work begins, or includes one-half (½) hour paid meal period before the shift 
begins and two (2) fifteen (15) minute paid breaks during the rest of such eleven 
(11) hour period. This eleven (11) hour period shall not be considered a guarantee 
of eleven (11) hours of work or pay.   

(ii)   Should work continue past the eleventh hour, such work shall be paid for by the 
additional payment of the applicable rates of overtime pay. 

(iii)  Any Company that institutes French Hours will provide a continuing hot buffet 
accessible to the Employees. 

(iv)   Meal penalties shall apply if camera wrap occurs past eleven (11) hours of elapsed 
time commencing with the general crew call, or if elapsed work hours exceed 
twelve (12) hours from general crew call, in which case meal penalties shall be paid 
commencing at the end of the sixth hour from the beginning of the general crew 
call. The grace period set forth in Article 10.3.9 may not be applied. 

(v)   All employees not on scheduled French Hours pursuant to this Article shall be  
accorded the meal standards otherwise set forth in Article 10.  

 
10.4. REST PERIOD 
 

10.4.1. There must be a rest period of at least ten (10) hours between the end of the Employee’s 
workday and the beginning of the Employee’s next workday. 

 
10.4.2. If the working hours of the Employee are sixteen (16) hours or more in a workday, the daily 

rest period foreseen in the article 10.4.1 shall be increased to twelve (12) hours. When more 
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than sixteen (16) worked hours occur at the end of the workweek, the applicable weekend 
turnaround increases by two (2) hours. 

 
10.4.3. After five (5) consecutive working days, the rest period consisting of two (2) days off between 

two (2) workdays shall be fifty-two (52) hours. 
 

10.4.4. After six (6) consecutive working days, the rest period consisting of one (1) day off between 
two (2) workdays shall be thirty-four (34) hours. 

 
10.4.5. Encroachment on an Employee’s rest period shall be paid at two (2) times the Applicable Hourly 

Rate for each of the hours of work, calculated in ten (10) minute segments. 
 

10.4.6. Employees having less than eight (8) hours rest will be paid at three (3) times the Basic Hourly 
Rate for each of the hours or fractions thereof worked within these eight (8) hours. 

 
10.4.7. After seven (7) consecutive working days, if requested by the employee, the minimum break 

time between the end of a workday and the start of the following workday for a work week of 
seven (7) days shall be twenty-four (24) hours consecutive hours of rest. 
 

10.4.8. Any employee working off-set and/or in workshop is entitled to fifteen (15) minutes paid break 
for each half day of work. 

 
10.5. SCRIPT SUPERVISOR PREMIUM 

When two or more cameras are utilized simultaneously for 50% or more of the shooting time in a 
day, the Script Supervisor shall be paid an additional sum of forty-five dollars ($45.00). This 
premium shall not be included in the calculation of increments and penalties. The employment 
conditions of the Script Supervisor shall include an allowance of two (2) work hours off the set, 
payable at the applicable hourly rate. The Script Supervisor premium may be reduced on days 
when the Script Supervisor works with an assistant script. 

 
 
ARTICLE 11 FLAT DAILY RATE 
 

Only the following Employees may be paid on a Flat Daily Rate basis on fourteen (14) times hours rates: 

All Coordinator, all Assistant Coordinator, Production Secretary, Travel Coordinator, Costume Designer, 
Assistant Costume Designer, Key Wardrobe Master, Wardrobe Master, Costumes Buyer, Assistant Wardrobe 
Master, Key Decorator, Set Decorator, Assistant Decorator, Property Master, Key Props Off Set, Props Off 
Set, Graphic Artist, Key Model Maker, Model Maker, Set Vehicle Coordinator, Assistant Set Vehicle 
Coordinator, Construction Supervisor, Special Effects Supervisor, Unit Manager, Editor, Assistant Editor, 
Sound Editor, Assistant Sound Editor, Weapon Supervisor and Transport Captain. 
 
11.1. OVERTIME FOR EMPLOYEES ON A FLAT DAILY RATE 
 

11.1.1. For Employees paid on a flat rate, all working hours or fractions thereof, after fourteen (14) hours 
of work, shall be paid at one- eighth (1/8th) the Flat Daily Rate per hour. For all working hours or 
fractions thereof, after seventeen (17) hours of work, Employees shall be paid at one-quarter (1/4) 
the Flat Daily Rate per hour. 

 
11.1.2. 6th Workday, for Employees paid on a flat rate: The Applicable Daily Rate for work performed on 

a sixth (6th) day shall be one and a half (1 1/2) times the Flat Daily Rate for fourteen (14) hours of 
work. All working hours or fractions thereof after fourteen (14) hours of work shall be paid at one-
eighth (1/8th) the Applicable Daily Rate per hour. All working hours or fractions thereof after 
seventeen (17) hours of work shall be paid at one-quarter (1/4) the Applicable Daily Rate per hour. 
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11.1.3. 7th Workday, for Employees paid on a flat rate: The Applicable Daily Rate for work performed on 
a seventh (7th) day shall be two (2) times the Flat Daily Rate for fourteen (14) hours of work. All 
working hours or fractions thereof after fourteen (14) hours of work shall be paid at one-eight 
(1/8th) the Applicable Daily Rate per hour. All working hours or fractions thereof after seventeen 
(17) hours of work shall be paid at one-quarter (1/4) the Applicable Daily Rate per hour. 

 
11.2. PENALTIES FOR EMPLOYEES ON A FLAT DAILY RATE 

For employees paid on a flat rate: Unless otherwise stipulated in a specific clause of this 
Agreement: 

11.2.1. Meal Penalties shall be paid at one eighth (1/8th) the Flat Daily Rate per hour for a workday or 
one eighth (1/8th) the Daily Rate per hour for penalties arising on a 6th or 7th workday. 

 
11.2.2. Encroachment of an Employee’s rest period shall be paid at one eighth (1/8th) the Flat Daily Rate 

per hour for a workday or one eighth (1/8th) the Flat Daily Rate per hour for encroachment arising 
on a 6th or 7th workday. 

 
11.2.3. Employees having less than eight (8) hours rest will be paid at one quarter (1/4) of the Flat Daily 

Rate per hour for each of the hours or fractions thereof worked within these eight (8) hours of a 
workday or one quarter (1/4) of the Daily Rate per hour on a sixth (6th) or seventh (7th) workday. 

 
11.3. INCREMENTS OF PENALTIES AND OVERTIME FOR EMPLOYEES ON A FLAT DAILY RATE 
 

11.3.1. In the event that overtime is owed for employees who work beyond fourteen (14) hours, the 
increment that shall be paid is in ten (10) minute increments on a pro-rata basis. 
 

11.3.2. In the event that penalties for employees on a Flat Daily Rate is due, then the penalty shall be 
paid in ten (10) minute increments on a pro-rata basis. 

 
 
ARTICLE 12 HOLIDAYS 
 

12.1. For the purposes of this agreement, the following paid holidays with time off worked or not worked 
will be considered workdays as part of the work week as described in article 9.1. 

 
● New Year’s Day (January 1st); Good Friday or Easter Monday ; (at the option of the 

Company) * 
● National Patriot’s Day (Monday preceding May 25th) 
● Quebec’s National Holiday (June 24th) 
● Canada Day (July 1st) 
● Labor Day (the first Monday in September) 
● National Day for Truth and Reconciliation (September 30) 
● Canadian Thanksgiving (the second Monday in October) 
● Christmas Eve (December 24th); Christmas (December 25th); Day after Christmas 

(December 26th) 

* The Company must provide seven (7) days’ notice to the crew and the Union which of the two 
Holidays has been selected. 

12.2. When a holiday is not worked, all Employees that work a scheduled workday as part of the work 
week before and a scheduled workday as part of the week after the holiday shall get paid the 
minimum daily call for the holiday. 

 
12.3. When the National Day for Truth & Reconciliation falls on the Employee’s normal day off, this 

day shall not be considered a paid day off. 
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12.4. When a holiday other than Quebec National Holiday, Christmas Day, Day After Christmas, 

Good Friday, or New Year’s Day falls on the second, third, or fourth workday of the work week, 
the Company may request a waiver from the Union to allow the first or fifth workday of the work 
week to be designated and observed as the holiday, so that the actual holiday shall be worked 
and paid for at straight time.  The Union shall automatically grant the waiver when requested 
by the Company: (i) to accommodate the needs of the production, or (ii) to accommodate the 
scheduling wishes of the crew, as reflected by the majority of the crew.  The Company shall 
request the waiver from the Union no later than seven (7) calendar days prior to the actual 
holiday.  

 
12.5. Article 12.2 shall not apply to a holiday(s) that occurs within a total hiatus period. 
 
12.6. The rate of pay on a worked holiday or on Easter Monday, if so chosen, shall be that of a seventh 

(7th) day. 
 

12.7. There shall be a twenty-four (24) hour rest period for each Employee for a Statutory Holiday, 
plus applicable daily or weekend turnaround.  In the event that less than the applicable rest 
period is allowed between termination of the previous workday and the beginning of work on 
the next day, triple time will be paid for all work performed in such rest period and will be 
considered part of the eight (8) hour day.   

 
12.8.  The Company shall make reasonable accommodations when an Employee declines to work on 

a Holiday on the basis of protected grounds.   
 

12.9. An Employee covered by this agreement who has worked for the production for at least twenty 
(20) days is entitled to paid sick leave calculated as follows: 

# of days worked total # of paid sick days 

20 to 40 1 

41 to 60 2 

61 and over 3 

 
12.9.1. Such banked sick days shall not be carried over to a subsequent production. 

 
12.9.2. A day of paid sick leave shall be equal to eight (8) hours’ pay at the Employee’s straight time rate. 

Employees with a weekly rate will have a day of sick leave paid at one-fifth (1/5) of their weekly 
rate. 

 
12.9.3. Sick leave payments will not be subject to any fringe benefit contributions. 

 
12.9.4. Any day on which an Employee is paid sick leave shall not be considered a day worked for 

purposes of calculating overtime and/or weekend premium days (6th and 7th days). 
 

12.9.5. Sick leave may be taken for the diagnosis, care, or treatment of an existing health condition, or 
preventative care for the Employee. 

 
12.9.6. Members must report any illness or application of sick leave to the Employer as soon as possible 

so adequate replacement may be made, if necessary. 
 

12.9.7. Unused sick leave is not paid upon termination, resignation or other separation from employment. 
If the Employee is rehired by the Company under this Collective Agreement, unused sick leave 
shall be reinstated as eligible. 
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12.9.8. There shall be no discrimination or retaliation against any Employee for exercising the right to use 

paid sick leave. 
 

12.9.9. The Company may require a medical note for paid sick leave to be used. 
 

 
ARTICLE 13 PAYMENTS AND DEDUCTIONS 
 
13.1. In addition to the remuneration payable of this Agreement, the Company shall: 
 
13.2. Pay to all Employees members of IATSE, an amount equal to six percent (6%) of their total weekly 

wages as vacation pay. Such payments shall be paid weekly along with the regular remuneration. 
 
13.3. Pay to the « Régime de soins de santé de l’AIEST local 514 » (H&W) for all the Employees 

members of AQTIS 514 IATSE and IATSE Canada locals signatory of the Canadian reciprocal 
agreement, an amount equal to four percent (4%) of each Employee’s total weekly wages 
including the vacation pay as the Company’s contribution to the Union’s collective insurance plan. 

 
13.4. For all Employees members of AQTIS 514 IATSE and members of IATSE Canada locals signatory 

of the Canadian reciprocal agreement, deduct from their remuneration and pay to the « Régime 
de soins de santé de l’AIEST local 514 » (H&W), an amount equal to four percent (4%) of their 
total weekly wages including the vacation pay as the Employee’s contribution to the Union’s 
collective insurance plan. 
 

13.5. RRSP and Pension Contributions: 
 

13.5.1. Pay to the Union AQTIS LOCAL 514 IATSE for all the Employees members of AQTIS LOCAL 514 
IATSE and IATSE Canada locals signatory of the Canadian reciprocal agreement, an amount 
equal to six percent (6%) of their total weekly wages including the vacation pay as the Company’s 
contribution to the Union’s collective pension plan (RRSP). 
 

13.5.2. For all Employees members of AQTIS LOCAL 514 IATSE and members of IATSE Canada locals 
signatory of the Canadian reciprocal agreement, deduct from their remuneration and pay to the 
Union AQTIS LOCAL 514 IATSE, an amount equal to five percent (5%) of their total weekly wages 
including the vacation pay as the Employee’s contribution to the Union’s collective pension plan 
(RRSP). 

13.5.3. Effective a date to be mutually agreed by the parties, Employees in the bargaining unit shall 
participate in either the CEIRP Group RRSP and/or the CEIRP Pension Plan, as may be 
determined by the Union in its sole discretion. 

13.5.3.1. The Employer shall contribute an amount equal to six percent (6%) of each Employee's gross 
earnings on each paycheque for retirement savings purposes.  

13.5.3.2. Subject to the Union's directions, the Employer shall deduct an amount equal to five percent 
(5%) of each Employee's gross earnings on each paycheque for retirement savings purposes 
together with any optional amounts which the Employee may designate to be deducted from 
their gross earnings subject to any applicable limit imposed by law. 

13.5.3.3. The Employer shall remit the contributions and deductions contemplated herein by cheque 
or electronic transfer as directed by the Union, payable to the Union. The contributions must 
be received by the Union by no later than the 15th of the month following the month in which 
the contributions ought to have accrued and/or deductions ought to have been made. 

13.5.3.4. The Union shall allocate the remittances contemplated herein in accordance with the 
Employee's elections and CEIRP Group RRSP and/or CEIRP Pension Plan rules in effect 
from time to time. 
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13.5.3.5. Any failure on the part of the Employer to pay the remittances contemplated herein by the 
15th of the month in which they became due and owing to the Union shall entitle the Union 
to demand and receive liquidated damages from the Employer calculated at the rate of two 
percent (2%) of the remittances for each month or part month that they remain unpaid and 
owing. 

13.6. Deduct from all Employees remuneration and pay to the Union AQTIS LOCAL 514 IATSE, a 
percentage of two point five percent(2.5%) for an AQTIS LOCAL 514 IATSE member, a 
percentage of two point five percent (2.5%) for an authorized IATSE CANADA member from locals 
signatory of the Canadian reciprocal agreement. 

 
13.7. Pay to the Union, as an administration fee, one percent (1%) of the total weekly wages 

remuneration of all Employees. The Union AQTIS LOCAL 514 IATSE will use these amounts at 
its sole discretion. 

 
13.8. Pay to the Union, a levy for health and safety for equipment, for services and for training, two 

percent (2%) of the total weekly wages remuneration of all Employees. Comply to the Law on 
Health and Safety of Québec (RSQ, c. S-2.1, Chapter III - Rights and obligations,) This fund shall 
be administered by the Union. 

 
13.9. All deductions, amounts withheld, and contributions are remitted weekly and directly to the Union 

in Canadian currency, accompanied with the time sheets and a complete remittance breakdown. 
 
13.10. For the purposes of collecting the amounts described in Article 14, the Union shall be considered 

as its members’ successor and assignee. 
 
13.11. If, for whatever reasons, the Employee’s payroll deductions or the amounts of the requisite 

authorization fees are not subtracted at the customary deduction time, the deductions and the 
amounts of the requisite authorization fees that are due shall then be paid to the Union by the 
Company. 

 
13.12. In the event of arrears, the Company shall pay a daily interest equivalent to twelve (12%) percent 

on an annual basis on the amounts owed pursuant to Article 13. Such penalty shall be added to 
the next remittance, or if none, by a separate cheque. In the case of a missing cheque, the penalty 
for late payment commences forty-eight (48) hours after the first missing cheque, provided the 
Company has been notified of such missing cheque. The foregoing shall not apply in the case of 
a bone fide dispute as to whether payment is due, or the Employee’s failure to submit the 
appropriate documentation. 

 
13.13. For all authorized IATSE US Members, the Company shall pay a permit fee of three and one-half 

percent (3.5%).  Out of consideration for the members of IATSE Local 514, the company will pay 
to the Union AQTIS LOCAL 514 IATSE,for each individual not member of either AQTIS LOCAL 
514 IATSE, IATSE Canada locals signatory of the Canadian reciprocal agreement, or IATSE US 
locals, a permit fee comprised of three amounts: an amount equal to four percent (4%) of the total 
weekly wages and vacation pay, equivalent to the contribution to collective insurance plan; and 
an amount equal to six percent (6%) of the total weekly wages and vacation pay, equivalent to the 
contribution to the RRSP; and an amount equal to two and one-half percent (2.5%) of the total 
weekly wages and vacation pay, equivalent to the Union dues of the Employees. The Union AQTIS 
LOCAL 514 IATSE will use these amounts at its sole discretion. 

 
13.14. On or before their first (1st) day of employment, Employees will supply to the Company reasonable 

residency information sufficient to ensure that the Company receives all Federal and Provincial 
tax credits. Such information shall be kept confidential and held in compliance with all applicable 
privacy legislation except to the extent necessary to obtain the production tax credits. 

The Company shall inform Local 514 should any Employee fail to provide necessary 
documentation and Local 514 will contact the Employee to provide the required paperwork in a 
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timely manner. Failure to furnish appropriate residency documentation within five (5) working 
days of the Company providing notice to the Employee and the Union can be cause for 
severance of employment. 
 

13.15. First and Second Season Series Reduction: 

13.15.1. In the case of a Series, the Union will apply a reduction in fringes as follows: 

13.15.1.1. First Season (2% reduction): The levy under Article 13.08 will be 0%.  

13.15.1.2. Second Season (1% reduction): The levy under Article 13.08 will be 1%. 

13.15.2.  The Union may reallocate the reductions in Article 13.15.1 to different fringe amounts on 
January 1 of each year of the Agreement by providing the Company with 30 days’ notice.  
Allocation of fringe reductions may not be modified on productions that have commenced 
payroll.   

 
 
ARTICLE 14 SECURITY DEPOSIT 
 

14.1. As security against wages, the Company shall provide the Union with either of the following: 
 

14.1.1. A Netflix entity may elect to provide a Corporate Guarantee. Non-Netflix entities are subject to 
approval by the Union prior to providing a Corporate Guarantee.  

 
14.1.2. The Company shall deposit a bond via wire transfer or certified cheque with the Union in an amount 

equal to two (2) weeks of estimated payroll and employer benefit contributions for all Employees 
covered by this Agreement. This deposit shall be returned to the Company when all wages and 
benefits have been paid and when all grievances, if any, have been settled.  

 
14.2. Where applicable, the Union shall hold such monies in a financially responsible manner. Such 

security shall remain in place until the Company or any subsidiaries of the Company have fulfilled 
all financial liabilities to the Union and its members. 

 
14.3. This particular security must be posted with the Union not later than one (1) calendar week after 

the signing of the agreement. 
 
14.4. At the conclusion of each of the last two weeks of production, the Company may request that the 

funds on deposit with the Union be reduced by amounts sufficient to pay the week ending payroll 
and employer benefit contributions for all Employees covered by this Agreement. The Union shall 
not unreasonably refuse to grant this request provided there remains on deposit an amount 
sufficient to cover the remaining period of production and post production, and all wages and 
benefits have been paid to date for all Employees covered by this Agreement, and all grievances, 
if any, have been settled. The remaining balance shall be returned to the Company two weeks 
after the end of post production provided that all wages and benefits have been paid and all 
grievances, if any, have been settled.  

 
 
ARTICLE 15 COMMUNICATIONS 
 

15.1. All communications directed to either party are to be addressed to the addresses shown at the 
end of this Agreement and both parties will keep each other informed of any changes in address. 
Unless the Union is advised in writing of a change of address, any communication of any legal 
proceedings on the address indicated at the end of this Agreement shall be good and valid service. 
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15.2. All written communications directed to an Employee will be in French but can be accompanied 
with an English version. 

 
 
ARTICLE 16 GRIEVANCES AND ARBITRATION 
 

16.1. Where a dispute arises between the Company and Local 514 relating to the dismissal of an 
Employee, or to the interpretation, application, operation or alleged violation of this Agreement, 
including a question as to whether a matter is arbitrable, the dispute shall be settled conclusively 
as follows: 
 

16.2. The grievance shall be presented in writing to the grieved party within thirty (30) calendar days of 
the occurrence of the event(s) upon which the grievance is based, or, within thirty (30) calendar 
days after the facts underlying the grievance became known or should have reasonably become 
known by either the Employee, Company, or the Union, otherwise the grievance will be deemed 
waived. Grievances involving benefit payments must be filed within sixty (60) days of an alleged 
underpayment or will be deemed waived.  A meeting between a management Representative and 
a Local 514 Representative shall be held within five (5) business days of the presentation of the 
grievance. 

 
16.3. The Company agrees that, after a complaint has been made by Local 514, the Company’s 

representatives shall not discuss or negotiate with the aggrieved Local 514 members without the 
consent of Local 514. 

16.4. The Company shall render a decision in writing with respect to the grievance within five (5) 
business days following the meeting. 

16.5. Failure by the Company to have a representative attend a meeting within five (5) business days 
of the presentation of the grievance and/or failure by the Company to render a written decision 
within five (5) business days following the meeting shall constitute a granting of the grievance in 
favour of Local 514 and such decision shall be final and binding. These time limits can be extended 
by mutual agreement of the parties. 

16.6. Should the grievance not be resolved to the satisfaction of the parties, the matter shall immediately 
be referred to a mutually selected single Arbitrator.  Such referral must be made no later than thirty 
(30) days after the filing of the grievance or the grievance will be deemed waived. 

16.7. If the parties cannot agree upon an Arbitrator to determine the grievance, either party may request 
upon the Minister of Culture and Communications, pursuant to the appropriate legislation to 
appoint an Arbitrator for such purpose. 

16.8. The costs of the arbitration shall be shared by the parties equally, including the Arbitrator fees. 

16.9. Except in the case of failure to comply with an arbitration award or non-payment of wages, the 
Company agrees that it will not lock out any Employee hereunder and Local 514 agrees that it will 
not engage in any strike, boycott, work stoppage or picketing of the Company by reason of any 
dispute, grievance, or difference of opinion between the parties subject to arbitration under this 
paragraph. 

 
 
ARTICLE 17 WORKING CONDITIONS 
 

17.1. When on location or in a studio, coffee, tea and suitable beverages along with a selection of 
adequate food items deemed acceptable shall be provided by the Company for the Employees at 
all times. 
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17.2. Washroom and toilet facilities shall be provided by the Company at all sites and locations and shall 
be maintained on a standard at least equal to the standards required by the Worker’s Health, 
Safety and Compensation Board for the Province of Quebec named Commission des normes, de 
l’équité, de la santé et de la sécurité du travail du Québec (CNESST). 

 
 
ARTICLE 18 HEALTH AND SAFETY 
 

18.1. It is agreed by the parties that great emphasis shall be placed on the need to provide a safe 
working environment. In that context, it shall be the responsibility of the Company: 

 
18.1.1. To provide employment and places of employment which are safe and healthful for the Employees; 

 
18.1.2. To provide and use safety devices and safeguards, and adopt and use practices, means, methods, 

operations and processes, which are reasonably adequate to render such employment and places 
of employment safe and healthful; 

 
18.1.3. To do every other thing reasonably necessary to protect the life, safety and health of Employees; 

 
18.1.4. To not require or permit any Employee to enter into or be in any employment or places of 

employment which are not safe and healthful. 
 

18.1.5. The company sent to the union a copy of its policies and/or prevention program in health and 
safety, at the signing of the agreement. 

 
18.2. The Company and every Employee shall comply with occupational safety and health standards 

and all rules, regulations and orders pursuant to applicable laws. The Company and every 
Employee agree to comply with their obligations under the terms of the Act respecting occupational 
health and safety and the Act respecting industrial accidents and occupational diseases, and of 
the regulations adopted under their authority. Those laws shall form an integral part of this 
Collective Agreement. 

 
18.3. No representative of the Company, nor any Employee shall: 
 

18.3.1. Remove, displace, damage, destroy or carry off any safety device, safeguard, notice or warning, 
furnished for the use in any employment or places of employment; 

 
18.3.2. Interfere with the use of any method or process adopted for the protection of any Employee, 

including himself, in such employment or places of employment. 
 
18.4. Rigid observance of safety regulations must be adhered to and willful failure of any Employee to 

follow safety rules and regulations can lead to disciplinary action including discharge; however, no 
Employee shall be discharged or otherwise disciplined for refusing to work on a job that exposes 
the individual to clear and present danger to life or limb. No set of safety regulations, however, 
can comprehensively cover all possible unsafe practices of working. The Company and the Union 
therefore undertake to promote in every way possible the realization of the responsibility of the 
individual Employee with regard to preventing accidents to themselves and to fellow Employees. 

 
18.5. Any Employee unable to complete their minimum daily call because of an injury sustained on the 

job, shall be paid the minimum daily call. 
 
18.6. The Company shall ensure that a copy of “Les Règles de Sécurité Pour le Cinéma et la Vidéo du 

Québec, (“last edition”) (Safety Rules for the Québec Film and Video Industry, 2nd Edition) is 
available at all times at all work locations. This document shall form an integral part of this 
Collective Agreement. This statement will be added to all daily call sheet: “Be Health and Safety 
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aware by visiting the following link: Safety rules for the Québec Film and Video Industry 
https://aqtis514iatse.com/fr/sante-securite/prevention/” 

 
18.7. When a first aid attendant is required by law or by Company policy, the Company shall choose 

and designate a first-aid Employee. Said employee shall have appropriate first-aid training. 
 
18.8. All workplaces must have an appropriate first-aid kit. 
 
18.9. Prior to departure, all Employees must be informed about any special conditions they can expect 

at the work location or in the surrounding area so that they can equip themselves with appropriate 
clothing or equipment.. 

 
18.10. The company sends every week all health and safety reports, all medical intervention reports and 

all CNESST reports to the Union. For an employee who has suffered an employment injury that 
causes a leave of absence, an accident or incident report must be forwarded to the AQTIS 514 
IATSE offices no later than five (5) days after the report has been finalized by the Company. AQTIS 
514 IATSE must also receive, within 14 days following the event, a copy of the CNESST document 
entitled Employer's Notice and Claim. 
 

18.10.1. All reports and documents mentioned in article 18.12 will be forwarded by email to the following 
address: “accidenttravail@aqtis514iatse.com” 

 
18.11. The Company shall designate, at the start of the production and for the duration thereof, a person 

in charge of work-related health and safety issues. The responsibilities of that person include: 
 
● Informing all employees of the name of the person in charge of health and safety issues by 

posting the name of that person in an appropriate place; 
 
18.12. SET MEDIC 

Member Employee with ambulance technician (paramedic) training or advanced first responder 
training Level 1 (60 hours) plus first aid in the workplace training (16 hours). 

18.13. FIRST-AID 

Employee holder of a valid certificate of first aid granted by an organization recognized by the 
Commission. 

 
 
ARTICLE 19 EMPLOYEE INDEMNIFICATION 
 

19.1. So long as the Employees fully comply with Company policies and/or applicable law, the Company 
will defend, indemnify, and save harmless any Employee for liability incurred during the effective 
dates of this Agreement and in the course of performance of the Employee’s assigned duties and 
performed within the scope of their employment for the Company that resulted in bodily injury, 
property damage suffered by any person(s) subject to the following conditions: 

 
19.2. This shall not apply in any instance in which such injury, loss or damage is the result of or caused, 

in whole or in part, by the gross negligence or willful misconduct of the Employee. For the purpose 
of this Article, negligence is defined as circumstances when it must be plain in magnitude of the 
risks involved are such that, if more than ordinary care is not taken, a mishap is likely to occur in 
which loss of life, serious injury or grave damage is almost inevitable. 

 
19.3. The Employee shall cooperate fully in the defense of the claim or action, including, but not limited 

to, providing notice to the Company immediately upon becoming aware of any claim or litigation, 
attending of hearings and trials, securing and giving evidence and obtaining the attendance of 

https://aqtis514iatse.com/fr/sante-securite/prevention/
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witnesses.  Absent such full cooperation, the Employee is subject to losing the benefits of this 
Article 19.   

 
19.4. The protection provided to the Employee in Article 19.1 above, is also personal to the Employee 

and may be enforced by any Employee in any appropriate court or statutory forum. The protection 
provided to the Employee in this article does not expire with the expiration of this Agreement but 
will continue with regard to any claim made against an Employee after the expiration of the 
Agreement for liability that was incurred in the course of performance of the Employee’s assigned 
duties performed within the scope of their employment for the Company. 

 
19.5. It is expressly understood and agreed that the Company shall have no recourse of any kind against 

the Union in respect to training or the issuance of a certificate of training to any Employee under 
the provisions of any Federal, Provincial or Municipal regulating agency. 
 
 

ARTICLE 20 BUDGET  
 
20.1.1. “Budget” means the total budget of a project and shall include offsets for tax and credit and 

production incentives but does not include a contingency up to ten percent (10%) of the Budget, 
costs of financing and bonds. 

 
 
ARTICLE 21 SCOPE AND DURATION OF THE COLLECTIVE AGREEMENT 
 
21.1. This Agreement will be in full force and effect from the date of ratification through December 31, 

2030.   
 
21.2. This Agreement shall not be invalidated by one or more articles being rendered null. 

 
21.3. All Appendices and Letters of Agreement shall form an integral part of this Agreeme
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APPENDIX A: Studio Zone 

 

Click here to view the map on Google Maps 
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Appendix B Wage Rates: Films +$40m 
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Appendix B Wage Rates: Films +$40m 
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Appendix B Wage Rates: Series +$10m 
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Appendix B Wage Rates: Series +$10m 
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Appendix B Wage Rates: Films $40m or less 
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Appendix B Wage Rates: Films $40m or less 
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Appendix B Wage Rates: Series $10m or less 
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Appendix B Wage Rates: Series $10m or less 
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Appendix B Wage Rates: Team Canada Films +$15m to $25m 

 

  



2026-2030 AQTIS 514 IATSE NETFLIX Collective Agreement 

2026-2030 AQTIS 514 IATSE NETFLIX Collective Agreement    Page 39 of 50 

 

Appendix B Wage Rates: Team Canada Films +$15m to $25m 
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Appendix B Wage Rates: Team Canada Series +$2.7m to $7m 
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Appendix B Wage Rates: Team Canada Series +$2.7m to $7m 
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Appendix B Wage Rates: Team Canada Low Budget 
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Appendix B Wage Rates: Team Canada Low Budget 
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APPENDIX C: EXTENDED WORKDAYS 

 
 Guidelines Regarding Extended Workdays  

 

Motion picture productions are budgeted for specified hours of production. There are 
cost deterrents, which encourage the production to be on budget and on time.  

When an extended workday is necessary, the need for same should be identified as far 
in advance as possible so that appropriate planning may occur.  

The following guidelines set forth common sense measures, which should be 
considered when extended workdays are necessitated:  

(1) Sleep deprivation, which may be caused by factors other than an extended 
workday, should be identified by the Employee. The Canadian Automobile Association 
(CAA) cautions drivers as to the following signs:  

● Eyes closing by themselves  
● Difficulty in paying attention  
● Frequent yawning  
● Swerving in lane  

CAA warns that drivers experiencing any of these danger signs could fall asleep at any 
time. CAA recommends three basic solutions: sleep, exercise, and caffeine. CAA urges 
drivers who are too drowsy to drive safely to pull off the road to a safe area, lock the 
doors and take a nap – even twenty minutes will help. Upon waking, the driver should 
get some exercise and consume caffeine for an extra boost.  

(2) Employees who believe that they are too tired to drive safely should notify an 
authorized representative of the Producer before leaving the set.  In that event, the 
Producer will endeavor to: 

● Provide alternative means of round trip transportation. An employee who 
chooses to obtain transportation through a ride share service such as Uber or 
Lyft shall be reimbursed upon submission of a receipt; or 

● Provide a rest area or single accommodation hotel room, where available.  
Courtesy housing, when offered, must be available to the Employee for at least 
the applicable daily rest period, or until the employee’s call time, whichever is 
earlier. Provision of courtesy housing shall not trigger Distant Location terms 
and conditions.   

Such request may be made without any fear of reprisal and will not affect any future 
employment opportunities. When the Production Company anticipates an extended 
workday, the Employees should be encouraged to carpool. When an extended 
workday is necessary, appropriate beverages and easily metabolized foods should be 
available.   
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APPENDIX D: ARTIFICIAL INTELLIGENCE 

 

This Sideletter applies prospectively on or after the date of ratification of this Agreement.  

1. Definitions 

(a) The parties acknowledge that ‘Artificial Intelligence’ and ‘AI’ have become 
catchall names that generally refer to the ability of a machine-based system to 
apply analysis and logic-based techniques to solve problems or perform tasks 
and improve as it analyzes more data. An ‘AI System’ is any machine-based 
system that uses AI as a core function. 

(i)  Machine Learning. The parties acknowledge that machine learning (‘ML’) is 
a subset of AI that enables machines to develop algorithms, including via 
deep learning (as defined below), based on statistical inferences drawn from 
patterns in submitted training data, including, but not limited to, diffusion 
models and large language models, for the purpose of performing tasks. 
Such tasks include, but are not limited to, predicting human behaviors, 
disseminating information and generating content. 

(ii) Generative Artificial Intelligence. The parties acknowledge that generative 
artificial intelligence (‘Gen AI’) refers to a subset of ML that generates new 
content including, but not limited to, text, video, audio, three-dimensional 
(3D) models, code, and images. A ‘Gen AI System’ is any machine-based 
system that uses Gen AI as a core function. 

(iii) Deep Learning. The parties acknowledge that Deep Learning refers to a 
subset of ML based on artificial neural networks that have multiple layers of 
connected artificial neuron nodes processing data. 

(iv) The terms ‘Gen AI’ and ‘Deep Learning’ are used for convenience and this 
provision shall also apply to any technology that is consistent with the 
foregoing definitions, regardless of its name or designation. 

2. Existing Technologies and Practices 

(a) The parties acknowledge that the Employer has historically used digital 
technologies, including without limitation so-called ‘traditional AI’ technologies 
programmed to perform specific functions (e.g., CGI, VFX, sound effects), and 
technologies such as those used during any stage of pre-visualization, pre-
production, production, post-production, marketing and distribution and may 
continue to do so, consistent with its historical practices.  

3. New Technologies and Practices 

(a)  The parties acknowledge the importance of human contributions in motion 
pictures and the need to address the potential impact of the use of AI Systems 
on employment under this Agreement.   

4. Use of New Technologies 

(a) An Employer continues to have the right to utilize new technologies in 
connection with motion picture production, including in connection with creative 
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elements.  An Employer may require Employees to use any AI System* or 
resulting output of such systems for use in connection with the performance of 
covered work. Employees who are assigned to utilize an AI System to perform 
services, including by inputting prompts or otherwise overseeing the use of the 
AI System, shall continue to be covered under the terms of this Agreement while 
performing such work.   

(b)   The Employer will not require an Employee to provide prompts furnished by the 
Employee in the performance of bargaining unit work in a manner that results 
in the displacement of any covered employee. 

(c) Should an Employee use an AI System in the performance of covered work, the 
Employee will be required to adhere to the Employer’s policies (e.g., policies 
related to ethics, privacy, security, copyrightability or other protection of 
intellectual property rights), which shall be provided to the Employee.  In any 
event, the Employer retains the right to require that an Employee obtain consent 
from the Employer before using AI Systems, and the Employer retains the right 
to reject the use of AI Systems or any output from such use, including when the 
use could adversely affect the copyrightability or exploitation of the work or 
create other risks or liabilities for the Employer.  The Employer agrees to provide 
the Union with any written policies governing the use of AI Systems by 
employees covered under this Agreement.     

(d) An Employer’s decision to require an Employee to use an AI System in 
connection with the Employee’s performance of bargaining unit work, including 
for any creative elements or administrative tasks, will be subject to consultation 
with the Employee at the Employee’s request, provided that the requirements 
of production allow time for the consultation.   

(e) The Employer shall indemnify the Employee from liability and necessary costs, 
including by providing the Employee a legal defense resulting from any claims 
arising from the use of AI Systems or the resulting output occurring in the 
performance of the Employee’s duties and within the scope of the Employee’s 
employment with Employer subject to the conditions that: 

1. This subparagraph (D) shall not apply in any instance in which the injury, 
loss or damage is the result of or caused by, in whole or in part, the gross 
negligence or willful misconduct of such Employee;  

2. The Employee is not in breach of the Employer’s policies which have been 
disclosed to the Employee and the Employee has made appropriate 
disclosure of the use of AI Systems to the Employer;  

3. Immediately upon the Employee and/or the Union being informed of any 
claim or litigation, the Employee and/or the Union shall notify the Employer 
thereof and give the Employer full details of any claim or the institution of 
any action for which the Employee seeks indemnification under this 
subparagraph, including by delivering to the Employer every demand, 
notice, summons, complaint or other process received;  

4. The Employer shall name or cover the Employee as an additional insured 
on its errors and omissions policies, if any, respecting motion pictures; and  
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5. The Employee shall cooperate fully in the defense of any claim for which 
indemnification is provided in this subparagraph (D), including the attending 
of hearings and trials, securing and giving evidence and obtaining the 
attendance of witnesses. –  

(f) Implementation of Work Training Programs - the parties acknowledge that the 
preferred method of addressing impact resulting from new technologies is 
through provision of work training and other programs designed to foster new 
skills to improve opportunities for employment and effective use of AI tools. The 
parties agree to cooperate in the establishment of work training and other 
programs with respect to covered work under this Agreement. A committee will 
be convened for the purpose of formulating and implementing such training and 
other programs. The training and other programs shall be designed in 
cooperation between the parties and shall be focused on training Employees in 
(A) skills required to operate AI Systems associated with the Employee’s current 
work classification and/or (B) new skills required to transition to other 
classifications of work covered by this Agreement.  The parties agree that the 
foregoing training obligations could be met by accessing training courses 
developed by other IATSE locals.   

(g) Ongoing Obligations - the parties agree  to meet regularly during the term of this 
Agreement as follows: (1) on a semi-annual basis, at least one senior executive 
from the Employer to discuss the current and intended uses of AI in motion 
picture production; and (2) semi-annually, at the request of the Union and 
subject to each participating representatives executing mutually agreed upon 
confidentiality agreements, to discuss and review information related to the 
Employer's use and intended use of AI in motion picture production.  

(h) Claims for violation of this Article are arbitrable and must be brought under this 
Agreement. All remedies are available with the exception of injunctive relief.  For 
clarity, the arbitrator shall have no authority to prohibit or restrict the use of any 
AI System or the resulting outputs. 

(i) Except as explicitly set forth herein, it is understood that this Article does not 
expand or contract any existing rights and obligations under this Agreement. 
Nothing herein alters the scope of coverage under this Agreement.  

(j) No Employee shall be subject to scanning of the Employee’s visual or vocal 
likeness for use in a motion picture without the Employee’s consent.  The 
Employer shall provide the Employee with a reasonably specific description of 
the intended use.  The consent must be clear and conspicuous and may be 
obtained through an endorsement or statement in the employment contract that 
is separately signed or initialed by the Employee or in a separate writing that is 
signed by the Employee.  A copy of the consent shall be provided to the Union 
in advance of it being presented to Employees.  The Employee’s consent to 
such scanning may not be a condition of employment and the consent itself 
shall clearly state the same. 

* Should the Employer agree to use an Employee’s own AI System, the Employer 
and Employee shall negotiate for reasonable reimbursement for such use. 
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ANNEXE E : CONTRAT D’ENGAGEMENT 
APPENDIX E: Employment Contract 

STUDIO MECHANICS – équipe technique 
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ANNEXE F : DEMANDE D’AUTORISATION DE TRAVAIL 

APPENDIX F: Work permit application 

STUDIO MECHANICS – équipe technique 
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ANNEXE G : DEMANDE DE RENSEIGNEMENT 

Membre d’une autre section locale canadienne IATSE 
APPENDIX G: Application Form Canadian IATSE Sister Local 

STUDIO MECHANICS – équipe technique 


